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“Education That Makes a Difference with Differences

Okulumuz Erasmus+ KA 101 personel
egitimi kapsaminda "Farkliklarla Fark
Yaratan Egitim” baslikli projemiz icin
16-21 Agustos 2021 tarihleri arasinda
idareci ve égretmen arkadaslarimizla
birlikte Ispanyanin Malaga sehrinde
"Multicultural Education” konulu

egitime katildik.
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1. Giin
EARS/EXPECTATIONS - NEEDS/CHALLENGES
CULTURE / MULTICULTURAL/INTERCULTURAL

3. Gian
BARRIERS TO POSITIVE ENVIRONMENT
HUMAN RIGHTS EDUCATION IN THE CLASSROOM

/

ort gun surdu

2. Giin
ROLE OF THE TEACHER IN A MULTICULTURAL CONTEXT
PRACTICE POSSIBLE ACTIVITIES

4. Glin
CREATIVE IDEAS PUT TN PRACTICE
MORE ACTIVITIES THAT YOU CAN DO
HOW TO TNYOLVE THE COMMUNITY AND THE SCHOOL!
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KULTUR NEDIR?

COKKULTURLULUK NEDIR? W /

KULTURLERARASI NEDIR?

Bu ug kavramln fd.l‘k].l].ll{'.].(lrlnl ve

ortak yénlerini kavramak ad

etkinlik yaphk.



DIMENSIONS OF

MULTICULTURALISM

Article Summary

1 Content Integration

Basic form of inclusion that incorporate a group’s culture, genders, abilities, religions,
etc. Diverse members are visible or represented. This is the start to sharing identities ‘
with others, but that it is far from the final step in the goal towards fully embracing
multiculturalism.

Knowledge Construction

Values and assumptions based on various identities, perspectives, or positionality.
Asking: What is my frame of reference? How did | come to believe or know what | know?
What have been my life experiences that have shaped my views? The same questions
can be asked to learn about others.

Multicultural (exclusive) Assimilation (assimilative)

Equity Pedagogy

They way an environment, routine, setting, or event is structured so that it positively
affects as many people as possible. Having an awareness of the methods your are using Intercultural (integrative)
and how it impacts diverse races, genders, abilities, beliefs, etc. Adapting and altering

strategies to differentiate the way in which information is disseminated or learned.

Transcultural (inclusive)

Prejudice Reduction - | _
s p—— MULTICULTURAL  CROSS-CULTURAL  INTERCULTURAL

how they show up in the world. Acknowledging the history and implications of the "isms".

, : e O
2 Empowering Culture & Social Structure o (i C 5 o
Being mindful of the policies and procedures of institutions, organizations, or companies @) O O @) 7\ O O
that perpetuate the isms. Self- monitoring the equitable treatment of all members and (@) (@) @) = Oﬂr O
disrupt negative cycles in daily procedures, rules, routines, and traditions. O O O '\ ? ON‘ @
© O O O O~ O

Adapted from: Banks, J. A. (1998). Multiculturalism’s five dimensions. Retrieved from
https.//www learner.org/workshops/socialstudies/pdf/session3/3.Multiculturalism.pdf



Gocuklar: ders
oncesi aktive
etmek adina

bazi ornek
etkinlikler yaptik.

Bunlara "WARM UPI

ISINMA ETKINLIKLERI
DENIYOR.




ok kiiltiirlii bir ortamda olmasi gereken dogru
egitim siireclerini konustuk.

Bu kapsamda kendi 6@rencilerimizden yola g11:ara1c
en ¢ok yaphgimiz hatalara degindik. Neyi
yapmamiz ve neyden kag1nmam1z gerek’cigine
dair goru$ alisverisinde bulunduk. Bu
asamada en ¢ok kritize ettifimiz ii¢ kavram
$un1ard1z

- Discrimination — AYIlIIlClllk

9- Stereo’rype — qulp yargllotr
3- Prejudice — On yarg:



STEREOTYPE
(idea)
“People with pink hair
are mean.”

Genellemelerden, on
yargilardan, ayrimciliktan vzak
durmaya niyetli bir egitimcinin
aQsil fark yaratabilecegi

PREJUDICE

(feeling)
“I don't like people
with pink hair.”

DISCRIMINATION

(action)
“l am not going to let
A anyone with pink hair sit
next to me at lunch.”



Insan Haklari
Egitimi

insan haklan egitiminin énemi tizerinde durduk.
Bu efitim, tiim bireyleri kendi haklarnn: ve
baskalannin haklarnini korumaya tesvik eden
degerleri, inan¢lan ve tutumlan tegvik eden

bir egitim. Bu sebeple béylesi bir egitimin,
egitimcilerin de odaginda olmas: gerektifinin
bilincine yine konusarak, fikir aligverisi

yaparak ulagtk.




IN A HUMAN RIGHTS FRIENDLY SCHOOL...

Everyone School leaders We are all responsible for

has a say in respect everyone’s malking ourfschools Isaf: and .
decisions that  human rights. welcoming for people of every
affect them. race, religion, gender, sexual RQ C I S' ' l - I r kg l l l k
orientation, age, and ability.
Everyone can access learning Everyone learns what human rights
resources and activities. mean here and around the world.

ﬁtudenhsh;ve;hoifesabout XenophObiq - YqunCI
- DUsmanligi

We look after each
other’s wellbeing.

) We treat each
“f4  other with respect.

Bu iki kavram Uzerine
UzZunca konustuk.
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INSAN HAKLARI ILE ILGILi ONEMLI WEBSITELE\
WW.ISLAMOFOBTA.ES

I
WWW.MOVIMIENTOCON TRALATNTOLERA-
NCIA.COM

WWW ASTNTTAS. ORG
WWW.COEINT/EN/WEB/HUMAN-RIGHTS-
EDUCATION-YOUTH



http://www.islamofobia.es/
http://www.movimientocontralaintolerancia.com/
http://www.asinitas.org/
https://www.coe.int/en/web/human-rights-education-youth

Irkcilik sadece kelimelerden,
inanclardan ve eylemlerden daha
fazlasidir. insanlarin "irklarr' veya
'‘algilanan irklart’ nedeniyle onur ve
esitlikten yararlanmasini engelleyen
tUm engelleri icerir

(v 4 Yabanci dusmanligini ifade eden insanlar tipik
olarak kUltUrlerinin veya milletlerinin UstUn

</ olduguna inanirlar, gocmenleri topluluklarindan
vzak tutmak isterler ve hatta yabanci olarak
algilananlara zarar veren eylemlerde bulunabilirler.



Ve son gun
sertifikalarimizi aldik.
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Kurs merkezimizle iki erasmus grubu birlikte ispanya’nin EndUlUs
bolgesinin U¢c onemli kenti, Malagaq, Sevilla ve Granada'’yr gezdik.







